WGEA REPORT

WORKPLACE GENDER EQUALITY AGENCY

Click Here to view a copy of our public reports.

In accordance with the requirements of the APAC Headcount
Workplace Gender Equality Act 2012, DRA Global 358
(]

Limited lodged its annual public report with the
Workplace Gender Equality Agency, on Friday

30 May 2025 Gender

Aligned with DRA’s policies, the report aims to give
everyone an equal opportunity to make the most of their
talents and abilities. A diverse workforce can broaden
workplace knowledge and experience, enhance service
delivery, and generate new ideas and insights.

DRA appreciates the value of a diverse and inclusive
workforce. Diversity may result from a range of factors such
as origin, age, gender, race, cultural heritage, lifestyle,
education, physical ability, appearance, language or other
factors.

by contacting the Workplace Gender Equality Agency
(WGEA). Please refer to the Agency’s guidelines on this process
on their website www.wgea.gov.au .
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SUPPORTING STANDARDS  WANT TO LEARN MORE?

As a team member of DRA, your comments regarding the report ¥
can be submitted by emailing APACPeople@draglobal.com or _ \ L
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